
 

Volume XXX I No. 2                                                                                                       January 2019 

Gene Goldwasser served as  principal of several NYS elemen-
tary schools for 24 years.  Since his  retirement, he has  been an 
adjunct professor at Hofstra, a coach with the Institute for Stu-
dent Achievement and president of NYSRSAS. 

     When Congress passed the tax cut 
bill last year, it was championed by 
the President and members of the 
Republican Party as a “middle class 
tax cut.” According to the New York 
State Alliance for Retired Americans, 
“supporters of the tax cuts claimed 
that workers would see a $4,000 
wage hike, but the opposite has been 

true. Corporate profits have jumped 8.2 percent, while 
tax revenue from those same companies have plum-
meted 44 percent and workers’ wages have remained 
stagnant. In fact, only four percent of workers have re-
ceived a bonus or a wage increase since the tax law was 
passed, and most were not even close to the $4,000 
promised.” 

The tax bill promoted a lower corporate tax rate as 
well as a tax cut for wealthy individuals making many 
times more than the members of our association 
earned during their active years. These cuts have result-
ed in a major loss of revenue for the government which 
will have a deleterious effect on social security and 
Medicare, as well as other programs that serve the poor 
and the middle class. It seems that the idea is to starve 
Social Security, Medicare, Medicaid, the Affordable Care 
Act, as well as Head Start and public schools in general. 
Claiming a lack of funds to pay for these services, there 
will be a push to raise the age for social security eligibil-
ity and to eliminate unsustainable programs.  

What’s  more,  the cabinet  secretaries appointed 
by  President  Trump  have corrupted  the  role  of their 
agencies, so much so that: 
• the Environmental Protection Agency can now be 

called the Environmental Pollution Agency as it sup-
ports coal and oil production instead of protecting 
clean air and water programs and promoting higher 
miles per gallon rates for cars and trucks 

• the Interior Department is in the process of opening 
pristine wilderness lands to mining and oil explora-
tion instead of protecting and enhancing our national 
parks, national forests and monuments 

• the  Department of  Education is undermining public 
schools  while  promoting  charter  schools and  “for 
profit” institutions 

• the Department of Housing and Urban Development 
is trying to roll back Obama-era policies dealing with 
fair housing and anti-discrimination practices and 

• the Department of Energy has been criticized for de-
manding price supports for coal and nuclear power 
instead of supporting sustainable energy options.  

The standoff at our southern border is curious. 
Claiming that the caravan of Central Americans wend-
ing their way North from Guatemala, Honduras and El 
Salvador is comprised of terrorists, drug dealers, crimi-
nals and worse, our President wants a wall, a physical 
structure to keep them out. Never mind that most ille-
gal immigrants enter through approved ports of entry 
and apply for asylum, while the drug cartels get their 
drugs across the border using tractor trailers, airplanes, 
and boats. Border Patrol agents have difficulty de-
tecting these shipments because of the sheer volume 
at the ports of entry and the lack of high tech surveil-
lance options. One would think that an upgrade regard-
ing surveillance, manpower, high tech and other meth-
ods would do a better job than a wall, which, in the 
words of one Republican senator, people who want to 
get in can go over, under or around. Never mind that 
most of the land that the wall would be built on is pri-
vately owned by ranchers whose grazing rights would 
be damaged by a wall. Who will benefit from the build-
ing of a wall and who will it hurt? 

During the recent government shutdown and in 
his negotiations with congressional Democrats, the 
President refused to change his position on the wall 
other than to change what it could be made of, claim-
ing if he gave in, “I would look foolish.” The longer the 
shutdown drags out, and the more recalcitrant and in-
tractable he is, the more foolish he looks. 

Two Years Down, Two to Go, an Assessment 
Gene Goldwasser    
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NYSRSAS  BOARD  MEETINGS 
 

April 10, 2019 
June 12, 2019 

 
 Members are invited  to attend our Executive 
Board meetings.  They begin at 10:00 a.m. and will 
be held at the Western Suffolk BOCES Training Cen-
ter located at 31 Lee Avenue in Wheatley Heights.  
(Directions:  Take the LIE to Exit 50, Bagatelle Road.  
Go South for 2.1 miles and turn left onto Lee Avenue.  
The BOCES building is a former school.)   
 June 12th will also be our annual luncheon. 

Members are being sent renewal reminders, but if you misplace yours 
please complete the form below and send it with your $25 check to:   

NYSRSAS, 1300 Veterans Memorial Highway-Suite 330, Hauppauge, NY 11788 
 
 

Name:___________________________________________ 
 

 Winter Address  Summer  Address  
Street:____________________________________ Street:___________________________________ 
City: _______________________________________ City:  ___________________________________ 
State, Zip Code:______________________________ State, Zip Code____________________________ 
Telephone Number: ___________________________ Telephone Number: ________________________ 
e-mail:  _______________________________   District from which you retired:  _________________________ 

Membership: $25—check made out to NYSRSAS)      Position :  ________________________________ 
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award-winning commercial (with her husband and daugh-
ter) promoting Hershey’s chocolate. Her wallet holds both 
Actors Equity and Screen Actors Guild cards. Disproving 
the myth, “Those who can do, those who can’t . . . . 
Clare’s authored a YA novel, “The Timeling.” 

Oh, but there’s a third act.  
One day she was driving to tap dance class thinking 

she could try stand-up comedy. In class minutes later, an 
acquaintance approached her and remarked out of the 
blue, “You know, Clare, I 
was thinking that you 
should do stand-up.” 
Clare considered this hap-
penstance to be a sign. 
Today you can find Clare 
performing comedy in 
prestigious NYC clubs like 
Comic Strip Live, Caro-
line’s and Dangerfields. She even inadvertently opened 
for Jerry Seinfeld, who stopped in and took the mic right 
after Clare finished. (One day I’ll ask Clare whether educa-
tional administration or stand-up is a tougher gig. At least 
audiences don’t throw vegetables or boo school leaders.) 

An avid reader and writer, Corine Lipset-Huberman 
hatched plans to pursue these interests. Two book clubs 
and a writers group, for which she serves as leader/
facilitator, continue to meet regularly twelve years later. 
She has completed a novel which is now in the editing 
stage, and serves as writer and editor of this newsletter. 
The travel bug has taken her to China, Egypt and many 
other distant locales. “Do I miss working?” Corine que-
ried. She replied, “No, because I've never stopped.” 

Marvin Kreutzberger lives by Socrates' parting 
words, invoking Crito, “Don't forget to pay the debt.” 
“This is my way of sharing,” he attests, “that retirement 
provides opportunity to attend to matters we may have 
neglected through decades of raising family, pursuing 
work goals, and preparing for retirement. “ 

Fulfilling this creed, Marvin and his wife live within a 
couple of miles of their children and grandchildren. He 
devotes time to competitive softball and pickle ball (a 
balky knee ended tennis), card games, gardening, travel, 
Long Island progressive politics, and he’s a news junkie 
every morning.  

The Retirement Journey 

Seth Weitzman 

In previous columns, I’ve traced my retirement ex-
perience beginning last June as I anticipated taking the 
retirement plunge, and then in December just getting my 
feet wet. I’ve been wondering how fellow retirees adjust-
ed. Do retired school leaders feel a void or do they feel 
liberated when leaving an all-consuming job? Do we en-
deavor to keep busy, or revel in a long-awaited oppor-
tunity to relax? For longer-term retirees, has retirement 
evolved?  

I asked a number of friends and former colleagues 
to share their stories. As I read the accounts of Corine, 
Victor, Rick, Marvin and Clare, I found common themes 
and also remarkable diversity. 

Many continue to work, sometimes at an unabated 
pace. Victor Jaccarino acknowledges he “failed retire-

ment” as he shifted post-
retirement from adjunct profes-
sor to consultant and workshop 
presenter to Director of English 
Education at Hofstra University 
and Chair of the LIRACHE, a 
committee organized by college 
presidents and school superin-

tendents seeking to better prepare high students for the 
demands of college writing. 

Rick McMahon loved his administration career, 
“bouncing” out of bed each morning whether he was 
principal of an elementary school, middle school, or high 
school in a varied career. Today, he’s “found his muse” 
preparing future teachers and school leaders while hold-
ing down three jobs: Coordinator of Graduate Education 
Teacher Preparation at a college, college lecturer, and 
instructor in four National University Principal Prepara-
tion Institutes . . .  in Ireland! Rick continues to feel ener-
gized and grateful to pursue a profession “that has most 
certainly given to me much more than I could ever give 
back.” 

Others pursued new passions. Clare Lowell’s 
twisting retirement tale came in three acts. First she was 
a  professor at a  performing arts college. When budget 
cuts shuttered the program, Clare adopted a new ap-
proach: 

“I stopped thinking about what made sense and 
starting thinking about what felt right. And (then) I redis-
covered my inner-teen-dream with a hunger that sur-
prised even me: I became an actress.” 

She performed in community theater, garnered 
movie and television extra parts, even performed in an 

Seth Weitzman retired as the principal of Hommocks Middle 
School in Mamaroneck, NY.  Prior to that, he was the principal 
of Herricks Middle School in New Hyde Park, NY. 
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Do You Want Your Kid to be a Teacher?  
Edward Price 

Survey found that 25 percent of teachers indicated 
that higher salaries would encourage them to remain 
in the profession. 

Currently 39 percent of new 
teachers leave within the first five years 
while it generally takes five to eight 
years to become a master teacher.  
Meanwhile, the average age of teach-
ers increased from 41 in 1987 to 45 in 
2015 and annual retirements increased 
by 182 percent since 1988 (35,000 in 1988 and 99,000 
in 2013).  This raises the question of who will fill the 
gap and what can be done to enhance the professional 
and financial status of teachers. 

First, we must make public education a priority 
for both state and federal governments.  While money 
will not solve every problem, it is necessary to ensure 
that educational facilities provide safe and healthy 
learning environments.  Moreover, young people mak-
ing career choices must feel sure that teaching will al-
low them to maintain a middle-class life style.  They 
cannot be expected to incur debt for college and then 
hold several jobs and still find satisfaction as teachers.  
Our professional organizations on both the national 
and state levels must take the lead in influencing politi-
cians to support education funding and reform and in 
building strong community support for local schools. 

School leaders must also ensure that schools 
provide an environment that supports young teachers 
and encourages their continued growth.  The Educa-
tion Week Research Survey found that 17 percent of 
teachers leaving the profession were dissatisfied with 
school climate and 18 percent found school leadership 
lacking.  These issues must be addressed by superin-
tendents and principals who must make positive cul-
ture a key goal through strong professional develop-
ment and mentoring support.  In addition, university 
leadership programs must include better training in 
these critical areas. 

Without significant changes the future of our 
public schools that have served this nation well, mak-
ing our citizens among the best educated in the world, 
will be in danger.  We must restore the commitment to 
supporting future leaders.  We do not expect our 
teachers to be rich, but we demand that they have 
economic stability as well as professional fulfillment. 

       The 2018 Phi Delta Kappa Poll asked 
Americans their feelings about teachers.  
The results revealed a dichotomy.  Almost 
two thirds of respondents (61%) have confi-
dence in teachers.  However, when asked if 

they would want their own children to become public-school 
teachers, more than half (54%) indicated “No.”  This is a sig-
nificant change from 2009 when 70% of poll respondents had 
a positive view of entering the profession.  What happened in 
the last decade to change perceptions of the teaching profes-
sion? 

There are several factors contributing to this problem.  
The complexity of the job and lack of support decreases satis-
faction.  Teachers are expected to deal with all of society’s 
problems such as poverty, homelessness and meeting the 
needs of diverse learners, while being evaluated using unreli-
able standardized test data.  It is not surprising that the Met-
Life Survey of teacher attitudes found that job satisfaction 
has decreased 23 percent since 2008 to the lowest point in 
25 years. 

Moreover, teachers are criticized by politicians and 
“educational reformers” for failing to meet lofty goals that 
are often unrealistic.  The critics fail to recognize that the lack 
of effective professional development, inadequate facilities 
and resources, large class sizes, and lack of family support are 
contributing factors.  Furthermore, while many of the critics 
may be well-meaning, they lack an understanding that the 
key factor for student success is sound instruction from good 
teachers. 

However, the major source of the problem is econom-
ic.  States have failed to provide adequate resources for edu-
cation.  The situation is so bad that in some states, most re-
cently in Kansas, the courts have directed legislators to meet 
their constitutional responsibilities of providing an appropri-
ate education to all children.  While educational funding has 
been an issue for many years, matters became worse during 
the “Great Recession.”   Beginning in 2008, states saw reve-
nue sources declining and as a result, cut or reduced many 
services.  This impacted aid to education causing school dis-
tricts to cut staff, freeze salaries and eliminate programs.   

These actions had an major impact on both teachers 
and students.  For several years, I was an admissions officer 
at The Ohio State University and was dismayed reading stu-
dent essays noting the lack of activities and advance place-
ment courses due to budgetary problems. Lacking basic re-
sources, teachers purchase supplies for students even as 
many are forced to take second jobs.  Last spring teachers in 
several states went on strike seeking pay increases and im-
provement in health insurance.  An Education Week Research 

Dr. Edward Price served as superintendent in several New 
York and New Jersey school districts.  He is currently a lec-
turer in educational leadership at Stony Brook University. 
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From  the  Desk  of:  The  Reflective  Retiree Corine Lipset-Huberman 
 

Who Is a Teacher? 

(The story that follows is something that I received some years ago from a friend. I read it, smiling and nodding in agreement and 
put it in a pile of other “stuff,” not thinking that I might one day want to use it in a publication.  I do not know who wrote it, my 
friend has no recollection of who sent it to her, and so I offer it to you “author unknown.”  It is an excellent companion piece to the 
article that precedes this, “Do You Want Your Kid to be a Teacher?” by Edward Price.) 
 

From a School Principal’s speech at a graduation: 
 

He said “Doctor wants his child to become a doctor . . . 
Engineer wants his child to become an engineer . . . 

Businessman wants his child to become CEO . . . 
BUT a teacher also wants his child to become one of them !!! 

Nobody wants to become a teacher BY CHOICE . . . Very sad but that’s the truth!!! 

 

The dinner guests were sitting around the table discussing life. 
One man, a CEO, decided to explain the problem with education. 

He argued, “What’s a kid going to learn from someone who decided the best option in life was to become a teacher?” 

To stress his point, he said to another guest, 
“You’re a teacher, Bonnie. Be honest. What do you make?” 

Teacher Bonnie, who had a reputation for honesty and frankness replied, 
“You want to know what I make? 

(She paused for a second, then began . . .) 

 

Well, I make kids work harder than they ever thought they could. 
I make a C+ feel like a Congressional Medal of Honor winner. 

I make kids sit through 40 minutes of class time when their parents 
can’t make them sit for five minutes without an iPod, Game Cube or movie rental. 

 

You want to know what I make? 
(She paused again and looked at each and every person at the table.) 

I make kids wonder. 
I make them question. 

I make them apologize and mean it. 
I make them have respect and take responsibility for their actions. 

I teach them how to write and then I make them write. 
I make them read, read, read. 

I make them show all their work in math. 
They use their God given brain, not the man-made calculator. 

I make my students from other countries learn everything they need 
to know about English while preserving their unique cultural identity. 

I make my classroom a place where all my students feel safe. 
Finally, I make them understand that if they use the gifts they were given,  

work hard, and follow their hearts, they can succeed in life. 

(Bonnie paused one last time and then continued.) 

 

Then, when people try to judge me by what I make, with me knowing money isn’t everything, 
 I can hold my head up high and pay no attention because they are ignorant. 

You want to know what I make? 

I MAKE A DIFFERENCE IN ALL YOUR LIVES, EDUCATING KIDS  
AND PREPARING THEM TO BECOME CEOs AND DOCTORS AND ENGINEERS . . . . 

 

What do you make, Mr. CEO?” 

His jaw dropped; he went silent. 
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Quarterly Query Responses – Autumn 2018 

  
 

 

  
 

The year 2018 was not a wonderful year for our 
country, and it certainly didn’t end happily with a gov-
ernment shutdown.  Americans had a lot to deal with— 
mass shootings, floods, wildfires, protest marches and 
much divisiveness in the political arena.  The Associated 
Press took a poll of what Americans viewed as the top 10 
stories of 2018.  Below you will find them listed in rank 
order, with #1 being the issue that, at the time it oc-
curred, people focused on the most.  

This, then, is the Quarterly Query to which we are 
asking you to respond.  We think our readers would like 
to know how their colleagues feel about these issues. 
Which of the 10 issues affected you the most—
personally, emotionally, logistically?  And how do you 
think it affects the future of our country? 
 

ASSSOCIATED PRESS LIST OF 10 TOP STORIES FOR 2018 
Parkland School Shooting 

Trump/Russia Probe 
#ME2 Movement 

Mass Shootings Around the Country 
Midterm Elections 

Immigration at the Southern Border 
Kavanaugh Hearing 

Wildfires in California 
Climate Change 

Jamal Khashoggi Murder 
 

 e-mail your response to 
info@nysrsas.org.   

 
(Please include your name and  

the district from which you retired.) 
  

We hope to hear from you. 

Fellow retirees—you were asked to think back to 
when your children were little – or grandchildren, nieces, 
nephews—and send us some precocious saying, a mem-
orable response or a cute story you recall.  Here are some 
of the responses:  

 

 From Marty Mandelker, retired principal from Sy-
osset:  During a recent family dinner, my three and a half 
year old grandson began to talk about his preschool 
classmates.  He named as many classmates as he could 
recall.  He then proceeded to name each family member 
seated at the table.  When he got to my son, his Uncle 
Andrew, he said, “That’s Uncle Andrew.  He’s a boy.  He’s 
got a . . . you know what!” 

 

 From Seth Weitzman, retired principal from Ma-
maroneck.  I was teaching fourth grade in the Bronx and 
for reasons I can’t remember and can’t fathom, I was ex-

plaining the Gettysburg Ad-
dress.  I told them it is said 
Abe Lincoln wrote it on the 
train on the way to deliver the 
speech.  One boy raised his 
hand and asked, innocently, 
“You mean it was graffi-
ti?”  (Makes sense . . .1980’s in 

the Bronx, there was writing all over the trains.) 

 

  From a friend who has a son named Bren-
don, age 7: Brendon’s parents had dinner guests one 
evening and the conversation went as follows:  “So Bren-
don, I see you keep your parents very busy playing lots of 
games with you.  What do your 
parents do when you’re asleep?”  
Brendon thought for a minute 
and then responded with this 
bon mot, “They watch inappro-
priate movies.” (Now there’s a 
kid with a great vocabulary!) 

 

From Corine Lipset-Huberman, retired principal from 
Syosset: From the Newsday Classic Edition, December 23-
25, 1943, column called “Heads and Tales” by Lawrence 
Westbury. 

 A big kid, known as the bully of the local high 
school, was pummeling a slight lad, and the latter wasn’t 
doing much about it.  Then the worm turned and slugged 
his aggressor.  When both lads were hauled into the 
school office to explain, a teacher demanded of them, 
“Don’t you know what the Bible says about turning the 
other cheek?” “Yeah, and I know what else it says, too,” 
remarked the reformed underdog.  “It is more blessed to 
give than to receive.” (Remember, this was 1943.  In to-

day’s world, a teacher would not be likely to quote the 
Bible, nor would the student.) 

* * * * * 
 From Elizabeth Eide, retired principal from 

Copiague, responding to a former QQ,  “What is your pet 
peeve?”  If I am being helped by a salesperson in a 
store, many people will barge in, interrupt my conversa-
tion and demand the salesperson’s attention.  I will re-
tort, “Hey, do I look invisible?”  Immediately, they will 
walk away.  I’m beginning to think that people are be-
coming less considerate, more selfish, and rude. 

Quarterly Query 
 

Winter 2019 
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Ken Forman 

We are retirees; some of us talk about spending 
time with grandchildren, playing golf, and engaging more 
deeply with volunteer work. But some of you may be 
open to finding new ways to put your talents to fruitful 
use.  We were superintendents, assistant superinten-
dents, principals, assistant principals, chairpersons, and 
teachers.  We have expertise and wisdom, and now we 
have time. I’m suggesting that we could put our talents to 
work once again in America's schools. Let’s create a na-
tional Education Corps, modeled after the Peace Corps or 
Teach for America, to place trained and committed sen-
iors in hands-on roles in under-resourced schools. This is 
not a new idea; Dr. Marvin Krislov, the retired president of 
Pace University, originally suggested this after his high 
school reunion and published it in his regular column at 
Forbes.com.  It's an idea that could be good for students, 
teachers, and administrators. Moreover, it could be good 
for us. We can help students who are falling behind; like-
wise, an Education Corps can provide opportunities for 
meaningful work for a rapidly growing cohort of retirees.  

Public education is facing philosophical and finan-
cial crises. There is no substitute for great, well-trained 
classroom teachers. But research tells us that one-on-one 
tutoring or small group activities can make a huge differ-
ence for students. In many parts of the country, there 
simply isn't money to fund these one-on-one interven-
tions. An Education Corps, working with full or part-time 
retirees, can provide this much-needed influx of tutors, 
aides, and mentors.  

At the same time, as we baby boomers retire, the 
country will have many healthy, accomplished people 
who are searching for a second (or third or fourth) career. 
There are an estimated 77 million boomers in the United 
States, and of them retire every single day. As 
we live longer, and healthier, we boomers will need ways 
to productively fill our days besides golf or shuffleboard.  
We can help with reading and math literacy. We can 
coach students on financial literacy, which is critically im-
portant, and all too often not taught at all. We can pro-
vide career counseling and even arts instruction which is 
so often underfunded today.  

This could be a federal initiative, or a federal-
state partnership, or perhaps a major nonprofit effort. 
However, not like “The Apprentice”!  It might be coordi-
nated through the existing federal Senior Corps, which 
manages the foster grandparents program for children 
with special needs and the senior companions program 
to help older people who have difficulty with everyday 
tasks. Corporate philanthropies could finance it. Colleges 

Port City Ponderings 
(cont’d from  page 8) 

and universities could support this effort, by engaging 
boomers to get the training they'll need to perform best 
in classrooms. We know that America's competitiveness 
in the world economy depends upon a skilled workforce. 
By investing in our public schools as we have done 
throughout our careers, we can keep a growing popula-
tion of boomers productively engaged. An Education 
Corps could do that!  

A former editor of the NYSRSAS Newsletter, Joe Marchese re-
ceived his Ph.D degree from St. John's University. He retired as 
Assistant Principal of Half Hollow Hills High School  East. 

of my parish to help people in need of necessities for eve-
ryday living.  It is located in the basement of what origi-
nally was the first public school building in Wilmington.  
The first floor houses the parish offices and meeting 
rooms.  The parish school uses the classrooms on the first 
and second floors.  When the rain built up on the roof, 
the water broke through to the second floor classrooms, 
collapsing the ceilings, moving down to the first floor 
rooms to collapse those ceilings, eventually reaching the 
basement where the Center is located. 

Not only were the ceilings and walls of the Center 
collapsed or otherwise seriously damaged, much of what 
we had stored to dispense to people who come to us for 
help was ruined by the filthy water that drenched almost 
everything—clothes, towels, sheets, household goods of 
every kind, mattresses, furniture.  All the food we had 
stored in the commercial refrigerators and freezers was 
spoiled because the electricity was out for several days.  
Before any repair work could begin, professional cleanup 
companies had to come in to dry out the entire area and 
get rid of the mold, mildew and any pathogens in the air.  

The Center has remained closed since Florence ar-
rived in September.  The environmental inspectors have 
finally given approval of the air in the building, and re-
pairs to the rooms have progressed well.  Recently we 
have been informed that the Center will reopen on Janu-
ary 7, God willing.  It will be a happy New Year, not only 
for the volunteers who staff the Center, but also for the 
many needy people who come to us for help. 

Kenneth Forman, Ph.D, has had extensive experience as an ad-
ministrator in various New York public school systems.  He cur-
rently serves as an adjunct professor in the Educational Leader-
ship program at Stony Brook University.  



      During the thirty years that my wife and I 
have lived in Wilmington, we have experi-
enced heavy storms of varied magnitudes— 
hurricanes, gales, tropical depressions—  
which we have safely weathered at home.  
The town house community in which we live 
has never flooded.  Unlike the beach areas 

near our city, we had never been advised to evacuate our 
home to escape the ravages of the storms.  Indeed, the 
City of Wilmington was the place to which the residents of 
those areas evacuated, with several of the schools serving 
as shelters.  Then along came Florence! 

Early in September weather reports started mention-
ing a tropical depression in the Atlantic.  In a few days, 
reports of a Category 4 hurricane dominated our airwaves.  
City and county officials were now urging all residents who 
were able to evacuate the area, noting that because of the 
storm’s size, evacuees should seek shelter as far away as 
possible.  After consultation with our children, most of 
whom live in various parts of the country, it was decided 
that we must leave for our oldest son’s home in Orlando, 
FL, and so the daughter who lives across the street from 
us told us to pack as quickly as possible.  With her driving 
the entire way, we left Wilmington the evening of Septem-
ber 10th and arrived in Orlando the next morning for what 
we thought would be only a few days. However, Florence 
had other plans for us. 

Instead of pulling away after making landfall, Flor-
ence, whose power extended hundreds of miles in circum-
ference, stayed for three days, pouring 25 inches of rain 
on the region, swelling rivers, lakes and streams way over 

Port City Ponderings 
Joe Marchese          

flood stage. Now that we were out, we could not get 
back!  Roads, including those in northern South Carolina, 
were flooded, washed out or blocked by debris, making 
Wilmington and its surroundings an island that could not 
be reached.  Supplies were being helicoptered in, and lo-
cal government officials told evacuees not to return until 
further notice.  Finally, after 13 days, after consulting with 
some friends and Google Maps, our daughter found a 
route which might get us back home.  Somehow, using a 
circuitous route through South Carolina, we managed to 
reach home before the next road closings. 

We thank God that true to form our local community 
had no flooding and that there was no storm damage to 
our house.  As I write this on December 17th, most of the 
debris from downed trees and other shrubs has now been 
removed.  Sadly, many people are still homeless, some 
schools are not completely operative, and some business-
es have not yet reopened because of damage from flood-
ing or water leakage.  The average yearly rainfall in Wil-
mington is 57.6 inches.  Heavy rains in July and August 
surpassed that figure, saturating the area so that water 
could no longer drain effectively into the ground.  It was a 
disaster waiting to happen.  Florence obliged, breaking 
our previous record of 83.05 inches which had stood for 
140 years.  (Our wet season continues, increasing our to-
tal rainfall this year to 100.11 inches.) 

To consider one example of what such a deluge can 
cause, I’ll cite the situation at the Sister Isaac Center, the 
subject of my article in the May 2018 issue of this news-
letter. As I had noted, the Center is an outreach ministry 
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